
 DELAWARE TRANSIT CORPORATION 
 

 

POSTING NO: 001-2014 
 

 
POSITION VACANCY POSTING 

 
 
DATE OF POSTING       July 9, 2013                        CLOSING DATE       July 16, 2013         

 
METHOD OF APPLICATION:  BID FORM 

 
INTERESTED EMPLOYEES MUST FILE FOR THIS POSITION BY COMPLETING THE APPROPRIATE BID 
FORM OR SUBMITTING AN EMPLOYMENT APPLICATION OR A  LETTER OF INTEREST AND RESUME 
TO THE EMPLOYMENT SECTION OF THE HUMAN RESOURCES DEPARTMENT BY 4:30 P.M. ON July 

16, 2013.  POSITIONS COVERED BY COLLECTIVE BARGAINING AGREEMENTS WILL BE AWARDED 
IN ACCORDANCE WITH THE PROVISIONS AND PROCEDURES CONTAINED IN THE APPLICABLE 
CURRENT BARGAINING AGREEMENT. 
================================================================================= 
 
POSITION(S) #:   166    JOB CODE #:     071    
 
POSITION TITLE  Master Mechanic                  
 
PAY GRADE  PAY RATE $26.23  PAY RANGE ___________________ 

(MINIMUM TO MAXIMUM)    
 
LOCATION: DISTRICT       New Castle County  DEPARTMENT  Operations 
                    SECTION     Maintenance  
================================================================================= 
 
CLASSIFICATION:   FULL TIME  X  PART-TIME   
   
CONTRACT: 8FR   X 8DR    32   N/C   
  
SCHEDULED HOURS:  4:00 PM – 12:30 AM    SCHEDULED DAYS:  Monday thru Friday                                                                                                       
                                                                 
                                
================================================================================== 
 
SUMMARY OF POSITION:  
 
The Master Mechanic assists the Fleet and Equipment Foreman in assigning work, coordinating the availability of 
parts and material for shift production. Confirms production schedules are met. Responsible for quality in all 
production areas and compliance with job performance standards. The Master Mechanic is required to rebuild and 
overhaul major and minor system components and provides cost estimates for vehicle accident repairs. Perform 
functions of lower classifications. Ability to access and operate Equipment Management System. 
 
 
JOB DESCRIPTION:   AVAILABLE THRU HR DEPT X   
================================================================================= 
 EQUAL OPPORTUNITY EMPLOYER 

" Employment Application must specifically address the skills referenced in this summary." 
 
 

Req. #  


